WHY Are You Still Working So Hard?
You’ve worked hard for years building a successful business with your own
blood, sweat, and tears. You achieved a level of success beyond your wildest
imagination.
You’re getting tired. And you deserve to relax a little now. The freedom to come
and go as you please. To check those big trips off your bucket list. To be able to
wake up and decide if you feel like going to work today. You really want to be
able to take advantage of your hard-earned financial freedom.

You want out of the trenches.
But none of your employees are ready to take the reins. After all these years,
you still feel like you must manage all the little details in your business AND be the
top dog. You know it’s time to look up and out on the horizon. Frankly, the
business is at risk if you don’t. You don’t want to sell, you want to see your
business thrive in the years to come.

Letting go of the day-to-day is hard.
But you know it’s necessary to get what you want. You’re terrified the tower you
built will topple if you’re not in charge day-to-day. Your financial freedom is at
stake. At the same time, the long days and sleepless nights are getting to you.
You need to take action, or you simply won’t be able to retire when you want to.

The good news is you have a successor identified.
The problem is they’re not ready to run things yet. Maybe it’s a son or daughter
you want to pass the business to. They’re high potential, but they don’t even
know what they don’t know about how to grow a business. And you’re SO busy
running the business that you don’t have the time or energy to mentor
someone…and you feel too emotionally invested in the business to be objective
anyway. You’ve thought about engaging outside help but there are so many
options just thinking about it is exhausting.

#wemakegreatleaders

What if you had someone like YOU who could teach your
successor how to be YOU?
Someone with deep senior leadership expertise and keen business acumen who
thinks like you. A Baby-Boomer with a ton of intellectual leadership capital to
help your Millennial successor avoid costly mistakes, elevate her strategic
thinking, and cultivate the emotional intelligence to motivate and retain a fiercely
loyal team of rock starts who take your business to new heights.

The Millennial Mentors Have Your Back
We’re all those things, and we’re here to help.
Our proprietary Vital 9 leadership disciplines cover the management basics to
senior strategic leadership.

We work with your leader in a one-on-one coaching arrangement in all our
programs. Onboarding starts with a proprietary leadership assessment to identify
the real knowledge gaps. Next, an Emotional Intelligence assessment help us
shape your leader’s custom roadmap from which coaching objectives are
prioritized within The Vital 9. Conceptual learning becomes reality as your leader
completes assignments between meetings putting new behaviors and strategies
to work in real time, on the job. Yes, they produce while in the program. Our
commitment in the one-year program is a leader who is ready for more
responsibility.
You’re just one step away from enjoying that hard-earned freedom.
Email us. amy@millennialmentorsgroup.com
Call us now. p: 407-292-6280
Or click HERE to set up an exploratory call.
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